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INTRODUCTION  
 

1. The FBT is imposed on employers in relation to fringe benefits provided to all 
employees. It only applies to benefits in kind which means it only applies on non-cash 
benefits and normal income tax applies to cash benefits. 
 

2. To be a fringe benefit it must be provided by the employer to an employee. 
 

3. Employer which is defined in section 2 of Income Tax Act 2015 to mean a person who 
engages or remunerates an employee.  
 

4. Employee is defined in section 2 of Income Tax Act 2015 to mean an individual engaged 
in employment. 
 

5. FBT is imposed on the employer as a person, person is defined in section 2 of Income 
Tax Act 2015 to mean an individual, company, trust, partnership, government, political 
subdivision of a government and an international organisation. 
 

6. This means that, in the case of a partnership or trust, FBT is imposed at the entity level.  
 

7. While the Government of Fiji and local governments are not liable for income tax, they 
will be liable for FBT because FBT is a proxy for taxing the fringe benefits of their 
employees through the normal income tax.  
 
 

8. If an employer cannot be taxed under the FBT, then the value of fringe benefits provided 
will be included in the employment income of the employee. 
 

9. Tax payable is computed by applying the tax rate of 20% according to schedule 
subsection 8 of Legal Notice No. 5, Income Tax Regulation  to the employer’s fringe 
benefit taxable amount for a quarter.  
 

10. The employer must pay the FBT for each quarter on or before the end of the month 
following the end of each quarter. The due dates for each quarter are: 

 
Quarter  Due Date  
1st Quarter  30th April of the Current Year  
2nd Quarter  31st July of the Current Year 
3rd Quarter  31st October of the Current Year 
4th Quarter  31st January of the following Year 

11. The due date for lodgment of the return is also the due date for payment of the FBT. 
It is a self-assessment return and the tax payable is not a deductible expense for the 
employer.  

 
12. Consequently, under section 8 of the Tax Administration Decree, a person who has files a 

FBT return is treated as having made an assessment of the amount of FBT payable.  
 

13. In cases where there may be no fringe benefit provided by the employer for a quarter, 
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employer is still liable to lodge the FBT return for the particular quarter. 
 

14. Employees continue to be liable for any kind of benefit received in cash. When a fringe 
benefit falls under the exempting provisions in section 71 of the Income Tax Act 2015, it 
will not be taxable in the hands of the employer.  
 

15. Employers are required to keep records to support the computation of FBT payable 
including valuation of fringe benefits. Penalties apply for failure to file a FBT return or 
make payment by the due date. 
 

16. The value of fringe benefit provided to employees is the total cost incurred by employer 
in providing that benefit to employees. Examples will be: 
 

• The value of benefit will be VIP amount paid by the employer to the VAT 
registered person; or 

• The value of benefit will be VEP amount paid by the employer to persons not 
registered for VAT.  

LEGISLATIVE BASIS 

Imposition of Fringe Benefits Tax  

17. Fringe Benefit Tax is imposed under the section 69 of the Income Tax Act 2015. Section 
69 of Income Tax Act 2015 states: 
 

“Imposition of Fringe Benefits Tax  
 69.(1) Subject to this Act, a tax to be known as “Fringe Benefits Tax” is imposed for 

 each quarter at the rate prescribed by Regulations made under this Act on an employer 
 who has a fringe benefits taxable amount for the quarter.  

(2) The Fringe Benefits Tax imposed under subsection (1) for a quarter is computed by 
applying the rate prescribed by Regulations made under this Act to the fringe benefits 
taxable amount of the employer for the quarter.” 
 

18. Imposition of FBT on a periodic basis by reference to the quarter, which is the period of 
three months ending on March 31, June 30, September 30 and December 31. 
Consequently, an employer must compute their fringe benefits taxable amount for each 
quarter. 
 

19. FBT payable is computed by applying the tax rate of 20% to the fringe benefits taxable 
amount. 
 
Fringe Benefit Tax  = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
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Fringe Benefits Taxable Amount  
 
20. Section 70 of Income Tax Act 2015 provides for the computation of an employer’s fringe 

benefits taxable amount for a quarter. Section 70 of Income Tax Act states:  
 

“Fringe benefits taxable amount  
 70.—(1) Subject to subsection (2), the fringe benefits taxable amount of an employer for a 

 quarter is computed in accordance with the following formula—  
A 

  (1 - r) 
 where— 

A is the total value of fringe benefits provided by the employer to employees in the 
quarter; and  

r is the rate of Fringe Benefits Tax prescribed by Regulations made under this Act.  
  
 (2) The value of the following fringe benefits provided by an employer is not included in 

 the fringe benefits taxable amount of the employer 
 

(a) an exempt fringe benefit;  
 

(b) a fringe benefit provided by an employer to an employee that is not received by the 
employee from sources in Fiji;  
 

(c) a fringe benefit provided by a non-resident employer and received by an employee, 
unless the benefit has been provided by a permanent establishment in Fiji of the 
employer.  
 

 (3) The value of a fringe benefit that is not included in the fringe benefits taxable amount 
 of an employer by reason of subsection (2)(b) or (c) is included in the employment 
 income of the  employee under section 15(1)(b).  
 

 (4) A fringe benefit is received by an employee from sources in Fiji—  
(a) to the extent to which it is received in respect of employment exercised in Fiji, 

wherever provided; or  
(b) if it is provided by, or on behalf of, the Government, wherever the employment is 

exercised.  
(5) In this section, “non-resident employer” means an employer who is a non-resident 
person.” 
 

21. The fringe benefits taxable amount is based on the sum of the value of all fringe benefits 
provided by the employer for the quarter in which it is provided. 
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Example 1 
 
Total fringe benefit for the quarter is $10,000 and fringe benefit taxable rate is 20%. 
Calculate the fringe benefit taxable amount. 
 

  
 Fringe Benefit Taxable Amount =         A 

 (1 - r) 
                                                       =    $10,000 
                                                             (1 – 0.2) 
 
                                                       =   $ 10,000 
                                                                 0.8 
 
          =    $12,500  
 
 
 
Fringe Benefit Tax =  Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                      X          $12,500 
                                 =                                        $2,500 
 
 
Example 2 
 
Total fringe benefit for the quarter is $30,000 and fringe benefit taxable rate is 20%. 
Calculate the fringe benefit taxable amount. 
 

 Fringe Benefit Taxable Amount =         A 
  (1 - r) 

                                                       =    $30,000 
                                                             (1 – 0.2) 
 
                                                       =   $ 30,000 
                                                                  0.8 
 
          =    $37,500  
 
 
 
Fringe Benefit Tax =  Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                      X          $37,500 
                                 =                                        $7,500 
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22. Three classes of fringe benefit that are not include in the fringe benefits taxable amount: 
• Exempt fringe benefits.  
• Foreign-source fringe benefits.  
• Fringe benefits provided by a non-resident employer when the benefit is not 

 provided through a Fiji permanent establishment of the employer. 
 
 

23. Section 72 of Income Tax states the  listed of fringe benefits: 
 

“Fringe benefits 
 72.—(1) Subject to subsections (2) and (3), the following are fringe benefits—  
 (a) a debt waiver fringe benefit;  
 (b) a household personnel fringe benefit;  
 (c) a housing fringe benefit;  
 (d) a discounted interest loan fringe benefit;  
 (e) a meal or refreshment fringe benefit; 
 (f) a motor vehicle fringe benefit;  
 (g) a private expenditure fringe benefit;  
 (h) a property fringe benefit; and  
 (i) a residual fringe benefit.” 
 

25. A benefit is NOT a fringe benefit to the extent: 
(a) as per section 72 (2) (a) of Income Tax Act 2015 if it is a contribution to the Fiji 

National Provident Fund, or an approved or non-approved fund;  
(b) as per section 72 (2) (b) of Income Tax Act 2015 if it is included in employment 

income under section 15(1)(c) or (d) or gross income under section 16 of Income Tax 
Act 2015;  

(c) as per section 72 (2) (c) of Income Tax Act 2015 if it would be included in 
employment income under section 15(1)(c) or (d) of Income Tax Act 2015 but for the 
exception in those paragraphs; or  

 (d) as per section 72 (2) (d) of Income Tax Act 2015 if it is not provided in respect of  
       employment. 
 

26. Benefit is not a fringe benefit to the extent that, if the employee had acquired the benefit 
him or herself, the expenditure incurred by the employee in acquiring the benefit would 
have been incurred in deriving emoluments.  
 

27. Section 72(5) of Income Tax Act 2015 further states:  
 

 “72.(5) For the purposes of determining whether a benefit is a fringe benefit under this  
    Division, a benefit is treated as provided by an employer to an employee if—  

  (a) the benefit is provided to the employee by the employer, an associate of the 
 employer, or a third party arranger; or  
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      (b) the benefit is provided by the employer, an associate of the employer, or a 
 third party arranger to the employee or an associate of the employee.” 
 

28. A benefit identified is a fringe benefit if an employer provides the  benefit to an 
employee. Section 72(5)(a) of Income Tax Act 2015 provides that a benefit is provided 
by an employer if it is: 

 
(1) Actually provided by the employer.  

 
(2) Provided by an “associate” of the employer.  

 
(3) Provided by a “third party arranger” (defined in section 2 to mean a third person 

under an arrangement with the employer or an associate of the employer). 
 

 
29. Subsection 72(5)(b) of Income Tax Act 2015 provides that a benefit is provided to an 

employee if it is: 
  
(1) Actually provided to the employee.  

 
(2) Provided to an associate of the employee (such as the spouse or child of the 

employee). 
 

 
Debt Waiver Fringe Benefit 

 
30. Section 73 of Income Tax Act 2015 states: 

 
“Debt waiver fringe benefit 

 73.(1) The waiver by an employer of the obligation of an employee to pay or repay an 
 amount owing to the employer is a debt waiver fringe benefit.  

(2) The value of a debt waiver fringe benefit is the amount waived.” 
 

31. Subsection (1) provides that the waiver by an employer of an obligation of an employee 
to pay or repay an amount owing by the employee to the employer is a debt waiver fringe 
benefit.  
 

32. Subsection (2) provides that the value of a debt waiver fringe benefit is the amount of the 
debt waived by the employer.  
 

33. A debt waiver fringe benefit is treated as a “fringe benefit” under section 72(1)(a) of 
Income Tax Act 2015 and, therefore, the value of a debt waiver fringe benefit is included 
in the computation of the employer’s fringe benefits taxable amount for a quarter under 
section 70 of Income Tax Act 2015. 
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Example  
 
Employee A of company X has a loan amount payable of $10,000 to a financial 
institution as at 20th January, 2016. Company X settles the total loan amount payable by 
employee A on 21st of January as a benefit to its employee A. 
 
Calculate FBT Payable    
 
Step 1: Net value of fringe benefit is $10,000 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =    $10,000 
                                                             (1 – 0.2) 
 
                                                       =   $ 10,000 
                                                                 0.8 
 
          =    $12,500  
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                      X          $12,500 
                                 =                                        $2,500 
 
 

Household Personnel Fringe Benefit 
 
34.  Section 74 of Income Tax Act 2015 states: 

 
“Household personnel fringe benefit 

 74.(1) The services of a housekeeper, driver, gardener, security guard, or other 
 household personnel (referred to as “household personnel”) provided by an employer to 
 an employee is a household personnel fringe benefit.  

(2) The value of a household personnel fringe benefit for a quarter is the total 
employment income paid to the household personnel in that quarter for services rendered 
to the employee reduced by any payment made by the employee for such services.” 
 

35. Subsection (1) provides that the provision of the services of a housekeeper, driver, 
gardener, security guard or other household personnel by an employer to an employee is 
a household personnel fringe benefit.  
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36. Subsection (2) provides that the value of a household personnel fringe benefit for a 

quarter is the total employment income (as defined in section 15) paid by the employer to 
the household personnel during the quarter for services rendered to the employee reduced 
by any contribution made by the employee for the benefit.  
 

37. A household personnel fringe benefit is treated as a “fringe benefit” under section 
72(1)(b) of Income Tax Act 2015 and, therefore, the value of a household personnel 
fringe benefit is included in the computation of the employer’s fringe benefits taxable 
amount for a quarter under section 70 of Income Tax Act 2015. 
 
 
Example 1 
 
The Employer X pays the salary for its Employee A’s house keeper. The Total salary 
paid to house keeper in first quarter of 2016 is $1,500. 
 
Calculate FBT Payable    
 
Step 1: Net value of fringe benefit is $1,500 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =    $1,500 
                                                             (1 – 0.2) 
 
                                                       =   $ 1,500 
                                                                0.8 
 
          =    $1,875  
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                      X          $1,875 
                                 =                                        $375 
 
Example 2 
 
The Employer X pays the salary for its Employee A’s security guard. The Total salary 
paid to security guard in first quarter of 2016 is $1,500. $1000 is paid by Employer X and 
$500 is paid by the Employee A.  
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Calculate FBT Payable    
 
Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = Total salary     -  Amount paid by the employee  
                                                $1,500            -      $500 
                                                                 $1000 
  
  

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =    $1,000 
                                                            (1 – 0.2) 
 
                                                       =   $ 1,000 
                                                                0.8 
 
          =    $1,250  
 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $1,250 
                                 =                                        $250 
 
 

Housing Fringe Benefit 
 

38. Section 75 of Income Tax Act 2015 states: 
 

“Housing fringe benefit 
 75.(1) Accommodation or housing provided by an employer to an employee is a housing 

 fringe benefit.  
 (2) The value of a housing fringe benefit provided by an employer to an employee for a 

 quarter is—  
(a) if the employer or associate owns the accommodation or housing, the fair market rent 

of the accommodation or housing for the quarter; or  
(b) in any other case, the rent paid by the employer for the accommodation or housing 

during the quarter,  
 reduced by any payment made by the employee for the accommodation or housing.  
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 (3) Despite the exemption in section 71(1)(e), the provision of accommodation or 
 housing to an executive or manager of a hotel is a housing fringe benefit regardless of 
 where the hotel is located.” 
 

39. Subsection (1) provides that the provision of accommodation or housing to an employee 
by an employer is a housing fringe benefit. It is intended that accommodation is 
interpreted broadly and would include, for example, a house, apartment or a flat, and 
accommodation in a bunkhouse, hotel, guesthouse, or on board a boat or other vessel.  
 

40. The provision of accommodation or housing to a non-managerial employee in a remote 
area may be an exempt fringe benefit under section 71 of Income Tax Act 2015. 
Subsection (3) makes it clear that the exemption does not apply to a manager or executive 
of a hotel.  
 

41. Subsection (2) provides for the computation of the value of a housing fringe benefit. If 
the employer or an associate owns the accommodation or housing, the value of the 
housing fringe benefit for a quarter is the fair market rent for the accommodation or 
housing for the quarter.  
 

42. If the employer rents the accommodation or housing, the value of the housing fringe 
benefit is the total rent paid by the employer for the accommodation or housing. In both 
cases, the value of the benefit is reduced by any payment made by the employee for the 
accommodation or housing. 

 
Example 1 
 
The Employer X pays the rent for its Employee A. The Total rent paid in first quarter of 
2016 is $3,000.  

 
Calculate FBT Payable    
 
Step 1: Net value of fringe benefit is $3,000 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =    $3,000 
                                                            (1 – 0.2) 
 
                                                       =   $ 1,500 
                                                                0.8 
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          =    $3,750  
 

Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $3,750 
                                 =                                        $750 

 
 
Example 2 
 

 The Employer X pays the rent for its Employee A. The Total rent in first quarter of 2016 
is $3,000. $1,000 of which was paid by employee A. 
 
Calculate FBT Payable    
 
Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = Total Rent     -  Amount paid by the employee  
                                                $3,000            -      $1,000 
                                                                 $2,000 
  

Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =    $2,000 
                                                            (1 – 0.2) 
 
                                                       =   $ 2,000 
                                                                0.8 
 
          =    $2,500  
 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $2,500 
                                 =                                        $500 
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Discounted Interest Loan Fringe Benefit 
 
43. Section 76 of Income Tax Act 2015 states: 

 
“Discounted Interest Loan fringe benefit 

 76.(1) A discounted interest loan provided by an employer to an employee is a discounted interest 
 loan fringe benefit.  

 (2) The value of a discounted interest loan fringe benefit for a quarter is the difference between 
 the interest paid by the employee on the loan for the quarter, if any, and the interest that would 
 have been paid by the employee on the loan for the quarter if the loan had been made at the 
 market lending rate for that quarter.  

(3) In this section, “market lending rate”, in relation to a quarter, means the market lending rate 
for the quarter as determined by the CEO in consultation with the Governor of the Reserve Bank 
of Fiji.” 
 

44. Subsection (1) provides that a discounted interest loan provided by an employer to an 
employee is a loan fringe benefit.  
 

45. Subsection (2) provides that the value of a discounted interest loan fringe benefit for a 
quarter is the difference between the interest that would have been paid in the quarter if 
the loan was made at the market lending rate and the actual interest (if any) paid by the 
employee in the quarter.  
 

46. Subsection (3) provides that the “market lending rate” for a quarter is determined by the 
CEO in consultation with the Governor of the Reserve Bank of Fiji. Market lending rate 
for 2016 is 8.11%.   
 

47. The value of a discounted interest loan fringe benefit is the difference between the 
interest that would have been paid if the loan were made at market rates and the actual 
interest paid. 
 

48. A discounted interest loan fringe benefit is treated as a “fringe benefit” under section 
72(1)(d) and, therefore, the value of a loan fringe benefit is included in the computation 
of the employer’s fringe benefits taxable amount for a tax year under section 70. 
 
Example 1 
 

 Bank provides Employee with a housing loan of $500,000, at an interest rate of 5% pa. In 
 the quarter, Employee pays Bank $6,250 as interest. Assuming that the market interest 
 rate for the quarter is 10% pa, the interest paid by Employee to the Bank for the quarter 
 $6,250 is less than the interest that would have been paid if the loan were at the market 
 rate $12,500.  
 

Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = Interest payable under  - Interest paid by employee  
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                                                           market lending rate  
                                                           $12,500             -      $6,250 
                                                                                     $6,250 
  

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $6,250 
                                                             (1 – 0.2) 
 
                                                       =   $ 6,250 
                                                                0.8 
 
          =    $ 7,813 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $ 7,813 
                                 =                                        $1,563 

 
Meal and Refreshment Fringe Benefit 
 
49. Section 77 of Income Tax Act 2015 states: 

 
“Meal or refreshment fringe benefit 

 77.—(1) A meal or refreshment provided by an employer to an employee is a meal or refreshment 
 fringe benefit.  
 (2) The value of a meal or refreshment fringe benefit is the total cost to the employer of providing 
 the meal or refreshment reduced by any amount paid by the employee for the meal or 
 refreshment”. 

 
50. Subsection (1) provides that a meal or refreshment provided by an employer to an 

employee is a meal and refreshment fringe benefit.  
 

51. If meal or refreshment provided in a canteen, cafeteria, or dining room operated by or on 
behalf of an employer solely for the benefit of employees and which is available to all 
non-casual employees on equal terms is an exempt fringe benefit under section 71(1)(d) 
of Income Tax Act 2015. While such a benefit is still a fringe benefit under section 72 of 
Income Tax act 2015, the value of the benefit is not taken into account in determining the 
fringe benefits taxable amount. 
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52. Subsection (2) provides that the value of a meal and refreshment fringe benefit is the cost 
of providing the meal or refreshment to the employee reduced by any amount paid by the 
employee for the meal or refreshment. 
 

53. A meal or refreshment fringe benefit is treated as a “fringe benefit” under section 
72(1)(e) of Income Tax Act 2015 and, therefore, the value of a meal or refreshment 
fringe benefit is included in the computation of the employer’s fringe benefits taxable 
amount for a quarter under section 70 of Income Tax Act 2015. 
 
Example 1 
 
The Employer X provides meals to its’ Employees. The total cost incurred in first quarter 
of 2016 in order provide meals to employees is $10,000.  
 
Calculate FBT Payable    
 
Step 1: Net value of fringe benefit is $10,000 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =    $10,000 
                                                             (1 – 0.2) 
 
                                                       =   $ 10,000 
                                                                 0.8 
 
          =    $12,500 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                      X          $12,500 
                                 =                                        $2,500 
 
Example 2 
 
The Employer X provides meals to its’  Employees. The total cost incurred in first quarter 
of 2016 in order provide meals to employees is $10,000. 50% of which is paid by the 
employees. 
 
Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = Total Cost     -  Amount paid by the employees  
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                                                $10,000            -      $5,000 
                                                                 $5,000 
  
  

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =    $5,000 
                                                            (1 – 0.2) 
 
                                                       =   $ 5,000 
                                                                0.8 
 
          =    $6,250  
 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $6,250 
                                 =                                        $1,250 
  

Motor Vehicle Fringe Benefit 
 

54. Section 78 of Income Tax Act 2015 states: 
 

“Motor vehicle fringe benefit 
78.(1) A motor vehicle provided by an employer to an employee wholly or partly for the 
private use of the employee is a motor vehicle fringe benefit. 
 
(2) Subject to subsections (3) and (4), the value of the benefit for a quarter is as follows: 

 
MOTOR VEHICLE ENGINE 
CAPACITY  

VALUE PER QUARTER  
 

Under 1,800cc  $656  
 

1,800cc and < 2,000cc  
 

$778  
 

2,000cc and above  
 

$958  
 

Irrespective of engine capacity, if the cost 
of the vehicle exceeds $100,000. 

$958 plus 2.5% of the excess of the cost 
above $100,000.  



 

FBT Draft PS  Page 17 
 

 
 

 (3) Subject to subsection (4), if a motor vehicle is provided to an employee partly for 
 private use and partly for use in employment, the value of the benefit is reduced by 50 
 % of the value of the benefit determined under subsection (2).  

 
 (4) If a motor vehicle referred to in subsection (2) or (3) is not provided for the whole of 

 a quarter, the value of the benefit computed under subsection (2) or (3) is  based on the 
 proportion of the quarter that the vehicle was provided wholly or partly for private use. 

  
 (5) For the purposes of subsection (2), if the motor vehicle is leased by the employer, the 

 cost of  the vehicle is the fair market value of the vehicle at the commencement of the 
 lease.” 

 
55. Subsection (1) provides that the provision of a motor vehicle by an employer to an 

employee wholly or partly for the private use of the employee is a motor vehicle fringe 
benefit.  
 

56. The term “motor vehicle” is intended to cover, for example, a motor car (including a four 
wheel drive vehicle), utility van and motorbike.  
 

57. Private use includes any use of the vehicle that is not wholly for the business purposes of 
the employer. 
 

58. Subsection (1) applies when an employer provides a motor vehicle to an employee for private 
use. In the ordinary case, a motor vehicle that is garaged at or near an employee’s residence 
or that is in the employee’s custody or control while not performing his or her duties of 
employment would be regarded as provided, at least partly, for the private purposes of the 
employee.  
 

59. If an employer places a prohibition on an employee’s private use of a motor vehicle but that 
employer does not regularly enforce the prohibition, the vehicle may be regarded as provided 
to an employee for private purposes.  
 

60. The value of a motor vehicle fringe benefit is computed on a quarterly basis based on the 
engine size of the vehicle. A special valuation rule applies to a vehicle with a cost exceeding 
FJD$100,000.  
 

61. If the employer leases the vehicle, subsection (5) provides that the cost of the vehicle is the 
fair market value of the vehicle at the commencement of the lease. 
 

62. If the motor vehicle is only partly for the employee's private use, subsection (3) provides that 
the value of the benefit is reduced by 50%. This is a standard reduction that applies 
regardless of the level of business use of the vehicle.  
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63. If a motor vehicle not provided for the whole of a quarter, the value of the benefit 
computed under subsection (2) or (3) is based on the proportion of the quarter that the 
vehicle was provided wholly or partly for private use. 

 
Example 1  
 
 Employer provides a car with an engine capacity of 1,800cc to Employee costing 
 $50,000. The car is provided wholly for personal use for whole of the first quarter in 
 2016.  
  

Calculate FBT Payable    
 
Step 1: Net value of fringe benefit is $778 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $778 
                                                            (1 – 0.2) 
 
 
                                                       =    $ 778 
                                                               0.8 
 
          =    $973 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                      X          $973 
                                 =                                        $195 
 

 Example 2  
 
 Employer provides a car with an engine capacity of 1,800cc to Employee costing 
 $50,000. Employee uses the car 90% of the time for work purposes and 10% of the time 
 for private purpose for whole of the first quarter in 2016.  
 
  

Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = Value per quarter   X      50%* 
                                                       =     $778                   X      50% 
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                                 =      $389 
 

*As per section 78(3) of Income Tax Act 2015. 
  

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =      $389 
                                                            (1 – 0.2) 
 
                                                       =    $ 389 
                                                               0.8 
 
          =    $486  
 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $486 
                                 =                                        $97 
  

 
Example 3  
 
 Employer provides a car with an engine capacity of 1,800cc to Employee costing 
 $50,000. Employee uses the car 90% of the time for work purposes and 10% of the time 
 for private purpose for third month of the first quarter in 2016.  
 
  

Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = Value per quarter   X      50%    X  1/3*    
                                                       =     $778                   X      50%    X  1/3 
                                 =      $130 
 

*As per section 78(4) of Income Tax Act 2015. 
  

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $130 
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                                                            (1 – 0.2) 
 
                                                       =   $ 130 
                                                              0.8 
 
          =    $163 
 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $163 

                                 =                                        $33 
 
Private Expenditure Fringe Benefit 
 
64. Section 79 of Income Tax Act 2015 states: 

 
“Private expenditure fringe benefit 

 79.—(1) Subject to subsection (3), the payment of expenditure by an employer is a 
 private expenditure fringe benefit to the extent that the expenditure gives rise to a private 
 benefit to an employee.  

 (2) For the purposes of subsection (1), expenditure paid by an employer gives rise to a 
 private benefit to an employee if, had the employee paid the expenditure, it would come 
 within section  22(1)(a).  

 (3) This section does not apply to expenditure paid by an employer that is a fringe benefit 
 under  another section of this Division apart from section 80.  

(4) The value of a private expenditure fringe benefit is the amount of the expenditure paid 
by the employer treated as a private expenditure fringe benefit under subsection (1).” 
 
 

65. Subsection (1) provides that the payment of expenditure by an employer is a private 
expenditure fringe benefit to the extent that the expenditure is for the private benefit of an 
employee. 
  

66. Subsection (2) provides that the test for determining whether expenditure is for the 
private benefit of an employee is to look at the character of the expenditure if the 
employee (and not the employer) had incurred the expenditure.  
 

67. If the employee had incurred the expenditure, it is a private expenditure fringe benefit to 
the extent to which it is of a private and domestic nature within section 22(1)(a) of 
Income Tax Act 2015.  
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68. Examples of expenditures incurred for the private benefit of an employee include the 
payment of the school fees of the employee’s children, the payment of utility expenses 
(such electricity, gas, phone and water) relating to the employee’s residence, the payment 
of non-work related medical expenses, the payment of medical insurance premiums of 
the employee, and the payment of life insurance premiums when the employee is the 
beneficiary under the policy.  
 

69. A private expenditure fringe benefit is treated as a “fringe benefit” under section 72(1)(g) 
of Income Tax Act 2015 and, therefore, the value of a private expenditure fringe benefit 
is included in the computation of the employer’s fringe benefits taxable amount for a 
quarter under section. 
 

70. Mobile phones provided to employees, partly for employment use and partly for private 
use is also a fringe  benefit and value of fringe benefit will be determined as follows: 

i. the amount of private use can be distinguished and determined in the bill , this 
amount will be taken as amount of fringe benefit for private use of mobile 
phones; or  

ii. where the amount of private use cannot be distinguished or determined, 30% of 
the total bill will be taken as the amount for private use; and  

iii. the amount ascertained in part i. and ii. will be reduced by the amount paid by 
the employees.    

 
Example 1 
 
The Employer X pays the electricity bill for its Employee A. The total bill paid in first 
quarter of 2016 is $500.  

 
Calculate FBT Payable    
 
Step 1: Net value of fringe benefit is $500 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $500 
                                                            (1 – 0.2) 
 
                                                       =    $ 500 
                                                               0.8 
 
          =    $625  

 
Step 3: Calculate Fringe Benefit Tax 
 



 

FBT Draft PS  Page 22 
 

Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $625 
                                 =                                        $125 
 

 
 
 
 
Example 2: Mobile Phones 
 
The Employer X provides mobile phones to its employees, partly for private use and 
partly for employment use. Total mobile phone bill paid by the employer for the quarter 
is $1000.    
 
Calculate FBT Payable    
 
Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  =  Total Bill               X      30%     
                                                       =     $1,000                 X      30%     
                                 =      $300 
 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $300 
                                                            (1 – 0.2) 
 
                                                       =    $ 300 
                                                               0.8 
 
          =    $375 

 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $375 
                                 =                                        $75 
 
 
 
Example 3: Mobile Phones 
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The Employer X provides mobile phones to its employees, partly for private use and 
partly for employment use. Total mobile phone bill paid by the employer for the quarter 
is $1000. Total of $100 was contributed by employees as it was difficult to ascertained 
the amount for private use and employment use.    
 
 
Calculate FBT Payable    
 
Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = (Total Bill X 30%) – Amount paid by Employees      
                                                       =     ($1,000 X 30%) - 100      
                                 =               $300         - 100 
                                                       =        $200  
 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $200 
                                                            (1 – 0.2) 
 
                                                       =    $ 200 
                                                               0.8 
 
          =    $250 

 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $250 
                                 =                                        $50 

 
Example 4: Mobile Phones 
 
The Employer X provides mobile phones to its employees, partly for private use and 
partly for employment use. Total mobile phone bill paid by the employer for the quarter 
is $1000 and the value of private use ascertained from the bill was $600.   
 
Calculate FBT Payable    
 
Step 1: Net Value of the Benefit is $600 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
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 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $600 
                                                            (1 – 0.2) 
 
                                                       =    $ 600 
                                                               0.8 
 
          =    $750 

 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $750 
                                 =                                        $150 

 
Property Fringe Benefit 
 
71. Section 80 of Income Tax Act 2015 states: 

 
“Property fringe benefit 

80.—(1) The transfer of property or provision of services by an employer to an employee 
is a property fringe benefit.  
 
(2) Subject to subsection (3), the value of a property fringe benefit is—  
(a) if the employer supplies the property or services to customers in the ordinary course 
of business, the normal selling price of the property or services; or 
(b) in any other case, the cost to the employer of acquiring the property or services,  

 reduced by any payment made by the employee to the employer for the property or 
 services.  

 (3) If the property fringe benefit is the provision of free or subsidized air travel to an 
 employee by  an employer that is an airline operator, travel agent or tour operator, the 
 value of the benefit is  40% of the standard economy fare for the flight reduced by any 
 payment made by the employee to the employer for the flight.  

(4) In this section, “services” includes the use of property and the making available of 
any facility.” 
 

72. Subsection (1) provides that the transfer of property or provision of services by an employer 
to an employee is a property fringe benefit.  
 

73. It includes the use of property or the making available of any facility, such as a childcare or 
recreational facility (e.g. a yacht or gymnasium).  
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74. Subsection (2) provides that the value of a property fringe benefit is the cost to the employer 
of the property transferred or services provided reduced by any payment made by the 
employee for the benefit. In the case of property, section 85of Income Tax Act 2015 applies 
to determine the cost of the property.  
 

75. If the property fringe benefit is the provision of free or subsidised air travel to an employee 
by an employer that is an airline operator, travel agent or tour operator, as per subsection (3) 
provides that the value of the benefit is 40% of the standard economy fare for the flight 
reduced by any payment made by the employee to the employer for the flight.  
 

76. A property fringe benefit is treated as a “fringe benefit” under section 72(1)(h) of Income 
Tax Act 2015 and, therefore, the value of a property fringe benefit is included in the 
computation of the employer’s fringe benefits taxable amount for a quarter under section 70 
of Income Tax Act 2015. 
 
Example 1 
 
The Employer X pays the gym access subscription for its Employee A. The total subs 
paid in first quarter of 2016 is $150.  

 
Calculate FBT Payable    
 
Step 1: Net value of fringe benefit is $150 
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =      $150 
                                                             (1 – 0.2) 
 
                                                       =    $ 150 
                                                               0.8 
 
          =    $188 

 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $188 
                                 =                                        $38 
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Example 2 
 
The Employer X pays the gym access subscription for its Employee A. The total subs 
paid in first quarter of 2016 is $150. $50 of which was paid by the employee.  

 
 
Calculate FBT Payable    
 
Step 1: Calculate net value of fringe benefit  
 
 Net Value of the Benefit  = Total Subscription    -  Amount paid by the employee  
                                                   $150                      -      $50 
                                                                 $100 
  
 

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =      $100 
                                                             (1 – 0.2) 
 
                                                       =    $ 100 
                                                               0.8 
 
          =    $125  
 
 
Step 3: Calculate Fringe Benefit Tax 
 
Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $125 
                                 =                                        $25 

 
Residual Fringe Benefit 
 

77. Section 81 of Income Tax Act 2015 states: 
 

“Residual fringe benefit 
 81.—(1) A benefit provided by an employer to an employee not covered by another section in 

 this Division is a residual fringe benefit.  
 (2) The value of a residual fringe benefit is the fair market value of the benefit determined at the 
 time it is provided, as reduced by any payment made by the employee for the benefit.” 
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78. Subsection (1) provides that any benefit provided by an employer to an employee not covered 
by one of the specific categories of fringe benefit is a residual fringe benefit.  
 

79. Subsection (2) provides that the value of a residual fringe benefit is the fair market value of 
the benefit provided less any payment made by the employee for the benefit.  
 

80. A residual fringe benefit is treated as a “fringe benefit” under section 72(1)(i) of Income Tax 
Act 2015 and, therefore, the value of a residual fringe benefit is included in the computation 
of the employer’s fringe benefits taxable amount for a quarter under section 70 of Income 
Tax Act 2015. 
 

Exempt Fringe Benefits 
 

81. Section 71 of Income Tax Act 2015 states: 
 

“Exempt fringe benefits  
 71.—(1) The following fringe benefits are exempt fringe benefits—  

(a) a fringe benefit, the value of which is exempt income of the employee;  
(b) a fringe benefit provided to an employee in respect of employment if the employment income 

arising from the employment is exempt income;  
(c) a fringe benefit the value of which, after taking into account the frequency with which similar 

benefits are provided by the employer, is so small as to make accounting for it unreasonable 
or administratively impracticable;  

(d) a meal or refreshment provided in a canteen, cafeteria or dining room operated by or on 
behalf of an employer solely for the benefit of employees and which is available to all non-
casual employees on equal terms; or  

(e) the provision of accommodation or housing to a non-managerial employee in a remote area 
if—  
(i) the employee’s usual place of employment is in the remote area; and  
(ii) it is necessary for the employer to provide the accommodation or housing to the 

employee in the remote area because—  
(A) the nature of the employer’s business is such that the employee is likely to move 

frequently from one residential location to another; or  
(B) there is insufficient suitable residential accommodation available in the remote 

area;  
(f) a fringe benefit provided to an employee of a religious body registered under the Religious 

Bodies Registration Act (Cap. 68).  
 (2) In this section—  

“remote area” includes on board a vessel when not berthed; and  
“vessel” includes a yacht, boat, or ship.” 
 

82. A fringe benefit is an exempt fringe benefit provided to an employee when the 
employment income paid to the employee is exempt from income tax. 
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83. A fringe benefits is an exempt fringe benefit whose value is so small as to make it 
unreasonable or administratively impracticable to account for them for FBT purposes. 
 

84. To qualify for the meal or refreshment fringe benefit exemption, the eating facility must 
be available to all non-casual employees of the employer on equal terms. Consequently, 
an eating facility that is available only to senior employees will not qualify for the 
exemption. 
 

85. Remote area housing fringe benefit (paragraph e). The exemption applies when the 
following conditions are satisfied: 
  
(a) Accommodation or housing has been provided to an employee in a “remote area” 

defined in section 2 of Income Tax Act 2015.  
 

(b) The employee is a non-managerial employee. 
 

(c) The employee’s usual place of employment is in the remote area.  
 

(d) The employer provides the accommodation or housing in the remote area because 
either:  

 (i) the nature of the employee’s employment is such that the employee is likely to be 
required to move frequently from one location to another; or  

 
 (ii) there is insufficient suitable accommodation available in the remote area. 
 

86. The exemption from FBT is carried through to the income tax under section 15(1)(b) of 
Income Tax Act 2015. Consequently, an employee in receipt of an exempt fringe benefit 
will not be required to include the value of the benefit in employment income. 

 
PROCEDURAL RULES FOR FRINGE BENEFIT TAX  
 
Filing of Fringe Benefits Tax Return 
 
87. Section 131 of Income Tax Act 2015 states: 

 
“Filing of Fringe Benefits Tax return  

 131.—(1) An employer liable for Fringe Benefits Tax for a quarter must file a Fringe 
 Benefits Tax return for the quarter within one month following the end of the quarter.  

(2) A Fringe Benefits Tax return must be in the approved form and filed in the prescribed 
manner.” 
 

88. Subsection (1) provides that an employer liable for FBT for a quarter must file an FBT 
return for the quarter within one month after the end of the quarter. 
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89. Failure to file an FBT return by the due date may result in the imposition of penalty under 
section 43 of the Tax Administration Decree or the prosecution of an offence under 
section 49 of the Tax Administration Decree. 
 

Payment of Fringe Benefits Tax 
 

90. Section 132 of Income Tax Act 2015 states: 
 

“Payment of Fringe Benefits Tax  
132. The Fringe Benefits Tax payable by an employer for a quarter is due on the due date for 
filing the taxpayer’s Fringe Benefits Tax return for the quarter.” 
 

91. FBT payable by an employer for a quarter is due on the due date for filing the employer’s 
FBT return for the quarter. Thus, an employer must pay the FBT due for a quarter within 
one month after the end of the quarter. 
 

Fringe Benefits Tax Accounts and Records 
 
92. Section 133 of Income Tax Act 2015 states: 

 
“Fringe Benefits Tax accounts and records  

133. An employer must keep such accounts, documents and records to enable the computation of 
the Fringe Benefits Tax payable by the person for a quarter.” 
 

93. An employer is obliged to keep such accounts, documents and records as enable the 
computation of the FBT payable by the employer for a quarter. This includes records 
relating to the valuation of fringe benefits.  
 

94. The Tax Administration Decree applies in relation to accounts, documents, and records 
required to be kept under this section as follows : 
(1) The accounts, documents and records must be kept in Fiji in the English language 

(section 34(1)(a) of the Tax Administration Decree).  
 
 (2) The accounts, documents and records must be kept for seven years after the end of the 
       quarter to which they relate (section 34(1)(b) of the Tax Administration Decree).  

  
 (3) A person who fails to keep FBT records as required may be liable for a penalty under  
      section 45 of the Tax Administration Decree or guilty of an offence under section  
      51 of the Tax Administration Decree. 

 
Collection of FBT Payable by Partnerships and Trusts 
 
95. Section 133 of Income Tax Act 2015 states: 

 
“Collection of Fringe Benefits Tax payable by partnerships or trusts  

134. Section 129 applies, with the necessary changes made, to the Fringe Benefits Tax.” 
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96. This section provides for the collection of the FBT payable by partnerships and trusts.  It 

specifies that the rules in section 129 of Income Tax Act 2015 apply for the purposes of 
FBT with the necessary changes made. The main necessary change is that is that the 
reference to in section 129 to “Capital Gains tax” is treated as a reference to “Fringe 
Benefits Tax”.  
 

97. FBT payable by an employer that is a partnership or trust is payable by the partnership or 
trust. Thus, the partners in a partnership are jointly and severally liable for the FBT 
payable by the partnership and the trustees of a trust are jointly and severally liable for 
the FBT payable by the trust.  
 

98. The section provides that the partners in a partnership or trustees of a trust are liable for any 
other duties or obligations imposed by the Act on the partnership or trust, respectively, such 
as the filing of FBT returns, the keeping of records and the payment of FBT. The partners or 
trustees are jointly or severally liable for these obligations. 
 

99. The partners or trustees are also “representatives” of the partnership or trust, respectively, for 
the purposes of the section 41 of Tax Administration Decree.  
 

Appendix 1: Comprehensive Example  
 
Employer provided following befits to its employees in first quarter of 2016. 
 
1. Debt waiver fringe benefit  

Employee A of company X has a loan amount payable of $10,000 to a financial 
institution as at 20th January, 2016. Company X settles the total loan amount payable by 
employee A on 21st of January as a benefit to its employee A. 

 
2. Household personnel fringe benefit 

The Employer X pay the salary for its Employee A’s house keeper. The Total salary paid 
to house keeper in first quarter of 2016 is $1,500. 
 

3. Housing fringe benefit  
The Employer X pays the rent for its Employee A. The Total rent paid in first quarter of 
2016 is $3,000 
 

4. Discounted interest loan fringe benefit 
Bank provides Employee with a housing loan of $500,000, at an interest rate of 5% pa. In 
the quarter, Employee pays Bank $6,250 as interest. Assuming that the market interest 
rate for the quarter is 10% pa, the interest paid by Employee to the Bank for the quarter 
$6,250 is less than the interest that would have been paid if the loan were at the market 
rate $12,500 
 

5. Meal or refreshment fringe benefit 
The Employer X provides meals its’  Employees. The total cost incurred in first quarter 
of 2016 in order provide meals to employees is $10,000.  
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6. Motor vehicle fringe benefit  

Employer provides a car with an engine capacity of 1,800cc to Employee costing 
$50,000. The car is provided wholly for personal use for whole of the first quarter in 
2016. 
 

7. Private expenditure fringe benefit 
The Employer X pays the electricity bill for its Employee A. The total bill paid in first 
quarter of 2016 is $500. 
 

8. Property fringe benefit 
The Employer X pays the gym access subscription for its Employee A. The total subs 
paid in first quarter of 2016 is $150. 
 
Calculate the FBT 
 
Step 1: Calculate net value of fringe benefit  
 
Net Value of the Benefit: Add all the benefits provided to all employees in first quarter 
 
Debt waiver fringe benefit: $10,000 
Household personnel fringe benefit: $1,500 
Housing fringe benefit: $3,000  
Discounted interest loan fringe benefit: $6,250   (12,500 -6,250) 
Motor vehicle fringe benefit: $778  
Private expenditure fringe benefit: $500 
Property fringe benefit: $150. 
 
Total Net Value of the benefits is $22,178 
  

 Step 2: Calculate Fringe Benefit Taxable Amount: 
 
 Fringe Benefit Taxable Amount =           A 

  (1 - r) 
                                                       =     $22,178 
                                                              (1 – 0.2) 
 
                                                       =   $ 22,178 
                                                                  0.8 
 
          =    $27,723  
 
 
 
Step 3: Calculate Fringe Benefit Tax 
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Fringe Benefit Tax = Fringe Benefit Tax Rate   X    Fringe Benefit Taxable Amount   
                                 =                 20%                 X          $27,723 
                                 =                                        $5,545 
 


